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GSA LOGWORLD  
FSC Group: 874 V  

Class: R706 
Contract Number: GS-10F-0097Y 

 
Period of Performance: December 5, 2011 to December 4, 2016   

 
 
 
 

 
 
 
 
 

K2 Solutions, Inc. (K2) is a Service Disabled Veteran Owned Small Business 
 

 
Awarded SINS:  

874-501:  Supply and Value Chain Management 
874-503:  Distribution and Transportation Logistics Services  
874-507:  Operations & Maintenance Logistics Management Support Services 
 
 
On-line access to contract ordering information, terms and conditions, up-to-date pricing, and the 
option to create an electronic delivery order are available through GSA Advantage!, a menu-
driven database system.   
 
The INTERNET address for GSA Advantage!, is: www.GSA Advantage.gov.  For more 
information on ordering from Federal Supply Schedules click on the FSS Schedules button at 
www.fss.gsa.gov. 

  Vendor: K2 Solutions, Incorporated 
     5735 US Highway 1 N 

 Southern Pines, NC 28387-7089 
Phone: 910-692-6898 

Fax: 910-692-8114 
Website: www.k2si.com 
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About Us 
K2 Solutions, Inc. (K2) is a Service Disabled Veteran Owned Small Business located in 
Southern Pines, North Carolina.  Founded in 2003, K2 has evolved with the intent of continued 
service to the nation.  Our qualified team is comprised primarily of retired Special Operations 
personnel who have gained their relevant experience through extensive military and civilian 
education and training, worldwide joint force military operations, and nearly nine years as a 
Department of Defense (DoD) contractor.  K2 provides training services, technical consulting 
services, program and project management services, specialty canine products and services, and 
logistics support services to a diverse mix of DoD and Other Government Agencies (OGA). 
 
For further information about who we are and who we so proudly serve we invite you to visit our 
website at: 
 

www.k2si.com 

Our Logistics Services 
K2 Solutions, Inc. is pleased to announce an expanded range of services through our new 
Federal Supply Schedule for LOGWORLD. K2 Solutions, Inc. offers best in class 
experience in providing leading edge services to a wide range of public and private sector 
organizations. LOGWORLD is a flexible, easy to use task order contract that is available 
to all agencies of the Federal Government and Government Contractors authorized in 
writing by a Federal Agency pursuant to CFR 51.1.  

Contractor Information 
1a. Table of Awarded Special Item Number(s) (SINs): 874-501, 874-503, 874-507  
 
1b. Identification of the lowest priced model number and lowest unit price for that model for each special 

item number awarded in the contract:  Not applicable. 
 
1c.  Description of all corresponding commercial job titles, experience, functional responsibility and 

education for those types of employees or subcontractors who will perform services:  See Labor Category 
Descriptions 

 
2. Maximum Order:  $1,000,000.00 
 
3. Minimum Order:  $100.00 
 
4. Geographic Coverage (delivery Area):  Domestic and Overseas 
 
5. Point(s) of production (city, county, and state or foreign country):  Same as Company Address 
 
6. Discount from list prices or statement of net price:  All Prices Herein are Net (discounts already deducted) 
 
7. Quantity discounts:  None Offered 
 
8. Prompt payment terms:  Net 30 days 
 
9a. Government purchase cards are accepted up to the micro-purchase threshold:  Yes 
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9b. Government purchase cards are accepted above the micro-purchase threshold:  Yes, call to verify cap 
 
10. Foreign items:  None  
 
11a. Time of Delivery:  As specified on the Task Order 
 
11b. Expedited Delivery:  Contact Contractor 
 
11c. Overnight and 2-day delivery:  Contact Contractor 
 
11d. Urgent Requirements:  Contact Contractor 
 
12. F.O.B Points(s):  Destination 
 
13a. Ordering Address:  K2 Solutions, Inc. 
    Attn: David Cook, Corporate GSA Manager 
    P.O. Box 690 
    Southern Pines, NC  28388 
    Phone: 910-692-6898 ext. 410 
    
     

dcook@k2si.com 

13b. Ordering procedures:  For supplies and services, the ordering procedures, information on Blanket 
Purchase Agreements (BPA’s), and a sample BPA can be found at the GSA/FSS Schedule homepage 
(fss.gsa.gov/schedules).   

 
14. Payment address:   K2 Solution, Inc. 
     Attn: Accounts Receivable    
   P.O. Box 690 
   Southern Pines, NC 28388 
   Phone: 910-692-6898 ext. 109 
   
 

kkelly@k2si.com 

15. Warranty provisions:  Not Applicable 
 
16. Export Packing Charges:  Not Applicable 
 
17. Terms and conditions of Government purchase card acceptance (any thresholds above the micro-

purchase level):   Contact Contractor 
 
18. Terms and conditions of rental, maintenance, and repair:  Not Applicable 
 
19. Terms and conditions of installation:  Not Applicable 
 
20. Terms and conditions of repair parts indicating date of parts price lists and any discounts from list 

prices:   Not Applicable 
 
20a. Terms and conditions for any other services:  Not Applicable 
 
21. List of service and distribution points:  Not Applicable 
 
22. List of participating dealers:  Not Applicable 
 
23.  Preventive maintenance:   Not Applicable 
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24a.  Environmental attributes, e.g., recycled content, energy efficiency, and/or reduced pollutants:  Not 
Applicable 

 
24b.  Section 508 compliance information is available on Electronic and Information Technology (EIT) 

supplies and services and show where full details can be found (e.g. contactor’s website or other 
location.)  The EIT standards can be found at:  www.Section508.gov/.   

 
25. Data Universal Numbering System (DUNS) number:  12-9708587 
 
26.   K2 Solutions, Inc. is registered in the Central Contractor Registration (CCR) database. 
 
Use of Federal Supply Service LOGWORLD Schedule Contracts 

Orders placed pursuant to a Multiple Award Schedule (MAS), using the procedures in 
FAR 8.404, are considered to be issued pursuant to full and open competition.  Therefore, 
when placing orders under Federal Supply Schedules, ordering offices need not seek 
further competition, synopsize the requirement, and make a separate determination of fair 
and reasonable pricing. By placing an order against a schedule using the procedures 
outlined below, the ordering office has concluded that the order represents the best value 
and results in the lowest overall cost alternative (considering price, special features, 
administrative costs, etc.) to meet the Government’s needs. 

 
GSA Advantage! 

GSA Advantage! is an on-line, interactive electronic information and ordering system 
that provides on-line access to K2 Solutions, Inc. schedule prices with ordering 
information. GSA Advantage! will allow the user to perform various searches across all 
contracts including, but not limited to: Search by K2 Solutions, Inc. name or contract 
number to view or download its complete GSA approved price list with terms, conditions 
and up-to-date pricing. Perform various searches across all contracts including. 

 
Agencies can browse GSA Advantage! to view our current price list, by navigating to 
https://www.gsaadvantage.gov/advantage/main/start_page.do 
 

Purchase of Incidental, Non-Schedule Items 
For administrative convenience, open market (non-contract) items may be added to a 
Federal Supply Schedule Blanket Purchase Agreement (BPA) or an individual order 
provided that the items are clearly labeled as such on the order, all applicable regulations 
have been followed and price reasonableness has been determined by the ordering 
activity for the open market (non-contract) items. 

 
Contractor Team Arrangements 

Federal Supply Schedule Contractors may use “Contractor Team Arrangements” to 
provide solutions when responding to a customer agency requirements. The policy and 
procedures outlined in the FAR will provide more flexibility and allow innovative 
acquisition methods when using the Federal Supply Schedules.  

 

http://www.section508.gov/�
https://www.gsaadvantage.gov/advantage/main/start_page.do�
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Incidental Support Costs 
Incidental support costs are available outside the scope of this contract. The costs will be 
negotiated separately with the ordering agency in accordance with the guidelines set forth 
in the FAR. 

 
Approval of Subcontracts 

The ordering activity may require that K2 Solutions, Inc. receive, from the ordering 
activity’s Contracting Officer, written consent before placing any subcontract for 
furnishing any of the work called for in a task order. 

 
Schedule Items (Special Item Numbers SINs)   

Provided are descriptions of each type of Special Item Number offered under this 
LOGWORLD Schedule 

 
SIN 874-501 SUPPLY AND VALUE CHAIN MANAGEMENT SERVICES 

Planning, development, management, operation and maintenance of logistics systems for the 
movement and maintenance of resources: 
• System assessment and consultation 
• Material requirements planning 
• Inventory management and operation 
• Asset or property visibility and management 
• Operation of warehouses, stockrooms or storage facilities 
• Fulfillment systems and operations 
• Configuration management 
• Platform management 
• Vendor/acquisition management 
• Information processing systems analysis, design, implementation 
• Staging, shipping and receiving 
• Packing and crating 
• Packaging, labeling, bar coding system consultation, design, implementation, operation and maintenance 
• Operation and maintenance of distribution and or material handling equipment 
• Design and installation of material handling systems 
• System modernization consultation 
• Expansion and consolidation studies 
• Moving and storage (excluding household goods) 
• Consultation on hazardous material storage and handling 
• Warehouse and location management systems 
• Recycling program management of warehousing materials 
• Preservation and protection of specialized inventory or documents 
• Maintenance, Repair and Overhaul (MRO) support 
• Maintenance, Repair and Overhaul (MRO process management 
• Property disposal management 
• Logistics Strategic Planning services 
• Logistics Systems Engineering services 
• Global Integrated Supply Chain Solutions – planning and implementation 
• Logistics Program Management services and support 
• Supply Chain Logistics services, solutions and support 
• Logistics Business Process Re-engineering 
• Logistics Decision support solutions 
• Logistics Performance Measures 
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Other supply and value chain management or transportation and distribution functions, as described in other SINs 
under this Schedule, may be ordered and provided under this SIN or in conjunction with other SINs. 

 
SIN 874-503 DISTRIBUTION AND TRANSPORTATION LOGISTICS SERVICES 
 
• Distribution system analysis, development and management 
• Location modeling and distribution network analysis 
• Fleet planning, operation and maintenance 
• Carrier management and routing 
• Freight forwarding, consolidation and management 
• Tracking system analysis, design, operations and management 

SIN 874-507 OPERATIONS & MAINTENANCE LOGISTICS MANAGEMENT AND 
SUPPORT SERVICES 
 
Planning, designing, managing, operating and maintaining logistics systems, equipment, facilities and logistics infrastructures, 
specifically including services inherent to the performance of operations and maintenance for the support of logistics/support 
systems.  Typical services include, but are not limited to: 
 
• Logistical Support Services 
• Supply Services 
• Equipment Asset Management and Maintenance 
• Fleet Management and Maintenance 
• Preventative Maintenance Planning 
• Property Management and Maintenance 
• Strategic and Tactical Planning 
• Strategic Account Management 
• Mobile Utility Support Equipment Operation, Maintenance And Repair 
• Project Management, Integrated Facility Management and Operations Management Support. 
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GSA Schedule Price List 

                                   K2 SOLUTIONS, INC. CUSTOMER SITE RATES     
Labor Category  Year 1 

12/5/11 – 
12/4/12  

 Year 2 
12/5/12 – 
12/4/13  

 Year 3 
12/5/13 – 
12/4/14 

 Year 4  
12/5/14 – 
12/4/15  

 Year 5 
12/5/15 – 
12/4/16  

Administrative Specialist I $31.73  $32.69  $33.67  $34.68  $35.72  
Administrative Specialist II $34.76  $35.80  $36.88  $37.98  $39.12  
Ammunition Specialist I $42.35  $43.62  $44.93  $46.28  $47.67  
Ammunition Specialist II $44.69  $46.03  $47.41  $48.83  $50.29  
Ammunition Specialist III $47.79  $49.22  $50.70  $52.22  $53.79  
Automotive Mechanic I $39.98  $41.18  $42.41  $43.68  $44.99  
Automotive Mechanic II $42.82  $44.11  $45.43  $46.79  $48.20  
Automotive Mechanic III $44.69  $46.03  $47.41  $48.83  $50.29  
Communications Electronics Technician I $42.35  $43.62  $44.93  $46.28  $47.67  
Communications Electronics Technician II $43.29  $44.58  $45.92  $47.30  $48.72  
Communications Electronics Technician III $43.45  $44.76  $46.10  $47.48  $48.91  
Construction Technician I $30.98  $31.91  $32.87  $33.86  $34.87  
Construction Technician II $33.68  $34.69  $35.73  $36.80  $37.90  
Construction Technician III $36.58  $37.68  $38.81  $39.97  $41.17  
Deployment Specialist I $42.37  $43.64  $44.95  $46.30  $47.69  
Deployment Specialist II $42.58  $43.86  $45.18  $46.53  $47.93  
Deployment Specialist III $44.32  $45.64  $47.01  $48.42  $49.88  
Generator  Mechanic I $42.36  $43.63  $44.94  $46.29  $47.68  
Generator  Mechanic II $44.69  $46.03  $47.41  $48.83  $50.29  
Generator  Mechanic III $51.27  $52.80  $54.39  $56.02  $57.70  
Gunsmith I $43.75  $45.06  $46.41  $47.81  $49.24  
Gunsmith II $50.40  $51.92  $53.47  $55.08  $56.73  
Heating Ventilation Air Conditioning (HVAC) 
Technician I $39.98  $41.18  $42.41  $43.68  $44.99  
Heating Ventilation Air Conditioning (HVAC) 
Technician II $43.29  $44.58  $45.92  $47.30  $48.72  
Instructor I $64.99 $66.94 $68.95 $71.02 $73.15 
Instructor II $85.62 $88.19 $90.84 $93.57 $96.38 
Logistics Manager I $59.05  $60.82  $62.64  $64.52  $66.46  
Logistics Manager II $60.70  $62.52  $64.39  $66.32  $68.31  
Logistics Specialist I $52.05  $53.61  $55.22  $56.87  $58.58  
Logistics Specialist II $52.14  $53.70  $55.31  $56.97  $58.68  
Logistics Specialist III $53.88  $55.50  $57.16  $58.88  $60.64  
Machinist I $43.28  $44.58  $45.92  $47.29  $48.71  
Maintenance Management Specialist I $32.97  $33.96  $34.97  $36.02  $37.10  
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K2 SOLUTIONS, INC., CUSTOMER SITE RATES (continued from previous page) 
Labor Category  Year 1 

12/5/11 – 
12/4/12  

 Year 2 
12/5/12 – 
12/4/13  

 Year 3 
12/5/13 – 
12/4/14 

 Year 4  
12/5/14 – 
12/4/15  

 Year 5 
12/5/15 – 
12/4/16  

Maintenance Management Specialist II $33.87  $34.88  $35.93  $37.01  $38.12  
Maintenance Management Specialist III $34.76  $35.80  $36.88  $37.98  $39.12  
Network Technician I $41.66 $42.91 $44.19 $45.52 $46.88 
Network Technician II $43.28  $44.57  $45.91  $47.29  $48.71  
Network Technician III $44.21 $45.54 $46.91 $48.31 $49.76 
Program Analyst I $36.68  $37.78  $38.91  $40.08  $41.28  
Program Manager I $86.59  $89.18  $91.86  $94.62  $97.45  
Project Manager I $85.62  $88.19  $90.84  $93.56  $96.37  
Quality Assurance Specialist $49.53  $51.02  $52.55  $54.13  $55.75  
Site Manager I $53.36  $54.96  $56.61  $58.31  $60.06  
Supply Support Specialist I $33.03  $34.02  $35.04  $36.09  $37.17  
Supply Support Specialist II $35.54  $36.60  $37.70  $38.83  $40.00  
Supply Support Specialist III $37.26  $38.38  $39.53  $40.71  $41.94  
Training Subject Matter Expert/Curriculum 
Developer $100.13 $103.13 $106.22 $109.41 $112.69 
Transportation Specialist I $35.44  $36.51  $37.60  $38.73  $39.89  
Transportation Specialist II $41.50  $42.74  $44.02  $45.35  $46.71  
Transportation Specialist III $42.13  $43.39  $44.69  $46.03  $47.41  

Note: Table above reflects domestic CONUS rates.  For OCONUS locations, K2 will follow State Department and 
DOL guidelines and burden these CONUS rates appropriately and according to the rules set out in those guidelines. 
 
SCA Matrix 

K2 SOLUTIONS, INC., SCA MATRIX 
SCA Eligible Contract Labor 
Category 

SCA Equivalent Code Title WD 
Number 

Administrative Specialist I 01111 General Clerk I 05-2393 
Administrative Specialist II 01112 General Clerk II 05-2393 
Ammunition Specialist I 21110 Shipping Packer 05-2393 
Ammunition Specialist II 21150 Stock Clerk 05-2393 
Ammunition Specialist III 21030 Material Coordinator 05-2393 
Automotive Mechanic I 05220 Motor Vehicle Mechanic Helper 05-2393 
Automotive Mechanic II 05110 Mobile Equipment Servicer 05-2393 
Automotive Mechanic III 05190 Motor Vehicle Mechanic 05-2393 
Communications Electronics 
Technician I 

23181 Electronics Technician Maintenance I 05-2393 

Communications Electronics 
Technician II 

23182 Electronics Technician Maintenance II 05-2393 

Communications Electronics 
Technician III 

23183 Electronics Technician Maintenance III 05-2393 

Construction Technician I 23980 Woodworker 05-2393 
Construction Technician II 23130 Maintenance Carpenter 05-2393 
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K2 SOLUTIONS, INC., SCA MATRIX (continued from previous page) 
Construction Technician III 23970 Woodcraft Worker 05-2393 
Deployment Specialist I 01531 Travel Clerk I 05-2393 
Deployment Specialist II 01531 Travel Clerk II 05-2393 
Deployment Specialist III 01531 Travel Clerk III 05-2393 
Generator Mechanic I 23381 Ground Support Equipment Servicer 05-2393 
Generator Mechanic II 23382 Ground Support Equipment Worker 05-2393 
Generator Mechanic III 23383 Ground Support Equipment Mechanic 05-2393 
Gunsmith I 23391 Gunsmith I 05-2393 
Gunsmith II 23392 Gunsmith II 05-2393 
Heating Ventilation Air 
Conditioning Technician I 

23410 Heating, Ventilation and Air-Conditioning 
Mechanic 

05-2393 

Heating Ventilation Air 
Conditioning Technician II 

23411 Heating, Ventilation and Air-Conditioning 
Mechanic (Research Facility) 

05-2393 

Instructor I 15120 Tutor 05-2393 
Instructor II 15090 Technical Instructor 05-2393 
Logistics Specialist I 21050 Material Handling Laborer 05-2393 
Logistics Specialist II 21130 Shipping /Receiving Clerk 05-2393 
Logistics Specialist III 21210 Material Coordinator 05-2393 
Machinist I 23550 Machinist, Maintenance 05-2393 
Maintenance Management  
Specialist I 

23370 General Maintenance Worker 05-2393 

Maintenance Management  
Specialist II 

23381 Ground Support Equipment Servicer 05-2393 

Maintenance Management  
Specialist III 

23530 Machinery Maintenance Mechanic 05-2393 

Net work Technician I 14041 Computer Operator I 05-2393 
Net work Technician II 14042 Computer Operator II 05-2393 
Net work Technician III 14043 Computer Operator III 05-2393 
Program Analyst I 01011 Accounting Clerk II 05-2393 
Quality Assurance Specialist 01270 Production Control Clerk 05-2393 
Supply Support Specialist I 21050 Material Handling Laborer 05-2393 
Supply Support Specialist II 21130 Shipping /Receiving Clerk 05-2393 
Supply Support Specialist III 21210 Material Coordinator 05-2393 
Training Subject Matter 
Expert/Curriculum Developer 

15095 Technical Instructor/Course Developer 05-2393 

Transportation Specialist I 31361 Truck driver, Light 05-2393 
Transportation Specialist II 31361 Truck driver, Medium 05-2393 
Transportation Specialist III 31361 Truck driver, Heavy 05-2393 

 
K2 Solutions, Inc. proposed base rates and fringe rates for the labor categories meet or exceed 
the Service Contract Act (SCA).  
 
The Service Contract Act (SCA) is applicable to this contract and it includes SCA applicable 
labor categories.  The prices cited for SCA labor categories are based on the U.S. Department of 
Labor Wage Determination Number(s) identified in the SCA matrix and below.  The prices 
offered are based on the preponderance of where work is performed and should the contractor 



  

 11 

perform in an area with lower SCA rates, resulting in lower wages being paid, the task order 
prices will be discounted accordingly. 
 
The matrix indicates the SCA applicable labor categories using the SCA Wage Determination 
WD 05-2393 (Rev.-12) revised 06/13/2011 for North Carolina, Onslow County 
 
K2 also anticipates providing these labor categories OCONUS and as such will propose 
OCONUS rates by following the State Department and DOL guidelines with the appropriate 
burdens. 
 
Labor Category Descriptions 
TITLE: Administrative Specialist I 
RESPONSIBILITIES: Entry level position which performs a variety of clerical, 
administrative and duties and responsibilities in support of management. Prepares 
correspondence covering subjects of an administrative nature. Maintains computer based and 
paper files. Proficient in the use of a computer with typing skills. 
EDUCATION AND TRAINING: High school diploma with 5 years of experience or A.S. 
degree with 1 year of experience. 
 
TITLE: Administrative Specialist II 
RESPONSIBILITIES: Mid level position which performs a variety of clerical, administrative 
and duties and responsibilities in support of management. Prepares correspondence covering 
subjects of an administrative nature. Maintains computer based and paper files. Proficient in the 
use of a computer with typing skills. 
EDUCATION AND TRAINING: High school diploma with 7 years of experience or A.S. with 
2 years of experience. 
 
TITLE: Ammunition Specialist I 
RESPONSIBILITIES: Entry level position which provides advice, guidance and 
assistance for inspecting, forecasting, handling, transporting, and storing all types of 
ammunition, explosives, missiles, toxic chemicals and other HAZMAT material. Maintains 
records, inputs and processes reports in accordance with applicable orders. 
EDUCATION AND TRAINING: High school diploma and 4 years of experience or A.S. 
degree with 2 years of experience. 
 
TITLE: Ammunition Specialist II 
RESPONSIBILITIES: Mid level position which provides advice, guidance and assistance for 
inspecting, forecasting, handling, transporting, and storing all types of ammunition, 
explosives, missiles, toxic chemicals and other HAZMAT materiel. Maintains records, inputs 
and processes reports in accordance with applicable orders. 
EDUCATION AND TRAINING: High school diploma and 6 years of experience or A.S. 
degree with 4 years of experience. 
 
TITLE: Ammunition Specialist III 
RESPONSIBILITIES: Senior level position which provides advice, guidance and 
assistance for inspecting, forecasting, handling, transporting, and storing all types of 
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ammunition, explosives, missiles, toxic chemicals and other HAZMAT materiel. Maintains 
records, inputs and processes reports in accordance with applicable orders. 
EDUCATION AND TRAINING: High School diploma with 10 years of experience or A.S. with 
7 years of experience. 
 
TITLE: Automotive Mechanic I 
RESPONSIBILITIES: Entry level position which performs a range of maintenance on 
components and assemblies such as engines, transmissions and/or differentials on combustion-
powered automotive vehicles to include tactical, industrial, commercial, or other support type 
vehicles. Also does overhaul, repair, replacement, installation and adjustment on other systems, 
e.g., fuel, electrical, cooling, exhaust, brakes, steering and suspension. Conducts diagnostic 
testing and troubleshooting to determine nature and extent of repairs. 
EDUCATION AND TRAINING: High School diploma with 4 years of experience and 
applicable certifications or A.S. degree, Automotive Repair and 2 years of experience. 
 
TITLE: Automotive Mechanic II 
RESPONSIBILITIES: Mid level position which performs a full range of maintenance on 
components and assemblies such as engines, transmissions and/or differentials on combustion-
powered automotive vehicles to include tactical, industrial, commercial, or other support type 
vehicles. Also does overhaul, repair, replacement, installation and adjustment on other systems, 
e.g., fuel, electrical, cooling, exhaust, brakes, steering and suspension. Conducts diagnostic testing 
and troubleshooting to determine nature and extent of repairs. 
EDUCATION AND TRAINING: High School diploma with 6 years of experience and 
applicable certifications or A.S. degree, Automotive Repair and 4 years of experience. 
 
TITLE: Automotive Mechanic III 
RESPONSIBILITIES: Senior level position which performs a full range of maintenance on 
components and assemblies such as engines, transmissions and/or differentials on combustion-
powered automotive vehicles to include tactical, industrial, commercial, or other support type 
vehicles. Also does overhaul, repair, replacement, installation and adjustment on other systems, 
e.g., fuel, electrical, cooling, exhaust, brakes, steering and suspension. Conducts diagnostic 
testing and troubleshooting to determine nature and extent of repairs. 
EDUCATION AND TRAINING: High School diploma with 8 years of experience and 
applicable certifications or A.S. degree, Automotive Repair and 6 years of experience. 
 
TITLE: Communications Electronics Technician I 
RESPONSIBILITIES: Entry level position which performs diagnosis, repairs, and 
modifications to ground data and communications equipment at the organizational and 
intermediate level.  
EDUCATION AND TRAINING: High school diploma and 4 years of experience years or 
A.S. Degree with 2 years of experience. 
 
TITLE: Communications Electronics Technician II 
RESPONSIBILITIES: Mid level position which performs complex diagnosis, repairs, and 
modifications to ground data and communications equipment at the organizational and 
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intermediate levels. Provides advice, guidance, and assistance to all data and communication 
systems. 
EDUCATION AND TRAINING: High school diploma and 6 years of experience or A.S. 
Degree with 4 years of experience. 
 
TITLE: Communications Electronics Technician III 
RESPONSIBILITIES: Sr. level position which performs complex diagnosis, repairs, and 
modifications to ground data and communications equipment at the organizational and 
intermediate levels. Provides advice, guidance, and assistance to all data and communication 
systems. 
EDUCATION AND TRAINING: High school diploma and 10 years of experience or A, S, 
Degree with 8 years of experience. 
 
TITLE: Construction Technician I 
RESPONSIBILITIES: Entry level position which applies a full range of construction 
skills and techniques in repairing, constructing, remodeling, and maintaining a variety of 
structures, representative of which are housing, administrative and office buildings, warehouses 
and storage sheds, troop housing, and shop structures, and related facilities. Plans and lays 
out work in accordance with drawings, sketches, blue prints, and possesses own knowledge 
of construction or needed repairs. 
EDUCATION AND TRAINING: High school diploma and 4 years of experience. 
 
TITLE: Construction Technician II 
RESPONSIBILITIES: Mid level position which applies a full range of construction skills 
and techniques in repairing, constructing, remodeling, and maintaining a variety of structures, 
representative of which are housing, administrative and office buildings, warehouses and storage 
sheds, troop housing, and shop structures, and related facilities. Plans and lays out work in 
accordance with drawings, sketches, blue prints, and possesses own knowledge of construction 
or needed repairs. 
EDUCATION AND TRAINING: High school diploma and 6 years of experience. 
 
TITLE: Construction Technician III 
RESPONSIBILITIES: Senior level position which applies a full range of construction skills 
and techniques in repairing, constructing, remodeling, and maintaining a variety of structures, 
representative of which are housing, administrative and office buildings, warehouses and storage 
sheds, troop housing, and shop structures, and related facilities. Plans and lays out work in 
accordance with drawings, sketches, blue prints, and possesses own knowledge of construction 
or needed repairs. 
EDUCATION AND TRAINING: High School diploma with 10 years of experience. 
 
TITLE: Deployment Specialist I 
RESPONSIBILITIES: Entry level position which prepares supplies and equipment for 
embarkation and performs various Force Deployment Planning and Execution (FDP&E) 
functions to support the movement of personnel, supplies, and equipment via all modes of 
transportation using commercial and military assets. 
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EDUCATION AND TRAINING: High school diploma and 6 years of experience or A.S. 
degree with 4 years of experience. Load Planner & HAZMAT certifications 
 
TITLE: Deployment Specialist II 
RESPONSIBILITIES: Mid level position which prepares supplies and equipment for 
embarkation and performs various Force Deployment Planning and Execution (FDP&E) 
functions to support the movement of personnel, supplies, and equipment via all modes of 
transportation using commercial and military assets. 
EDUCATION AND TRAINING: High school diploma and 8 years of experience or A.S. 
degree with 6 years of experience. Load Planner & HAZMAT certifications 
 
TITLE: Deployment Specialist III 
RESPONSIBILITIES: Sr. level position which repairs supplies and equipment for 
embarkation and performs various Force Deployment Planning and Execution (FDP&E) 
functions to support the movement of personnel, supplies, and equipment via all modes of 
transportation using commercial and military assets. 
EDUCATION AND TRAINING: High school diploma and 10 years of experience or A.S. 
degree with 8 years of experience. Load Planner & HAZMAT certifications. 
 
TITLE: Generator Mechanic I 
RESPONSIBILITIES: Entry level position which uses knowledge of electrical theory and 
concepts and electronics fundamentals to diagnose and repair electric motors, electronic 
modules, motor control circuits, and electric power generation equipment, to include diesel 
engines utilized in electric power generation equipment. 
EDUCATION AND TRAINING: High school diploma and 4 years of experience or A.S. 
degree with 2 years of experience. 
 
TITLE: Generator Mechanic II 
RESPONSIBILITIES: Mid level position which uses knowledge of electrical theory and 
concepts and electronics fundamentals to diagnose and repair electric motors, electronic 
modules, motor control circuits, and electric power generation equipment, to include diesel 
engines utilized in electric power generation equipment. 
EDUCATION AND TRAINING: High school diploma and 6 years of experience or A.S. 
degree with 4 years of experience. 
 
TITLE: Generator Mechanic III 
RESPONSIBILITIES: Senior level position which uses knowledge of electrical theory and 
concepts and electronics fundamentals to diagnose and repair electric motors, electronic 
modules, motor control circuits, and electric power generation equipment, to include diesel 
engines utilized in electric power generation equipment. 
EDUCATION AND TRAINING: High school diploma and 8 years of experience or A.S. 
degree with 6 years of experience. 
 
TITLE: Gunsmith I 
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RESPONSIBILITIES: Entry level position which performs routine inspection, maintenance, 
fabrication and repair of precision small arms, to include vehicular mounted small arms. 
Operates power and machinists tools and equipment. 
EDUCATION AND TRAINING: High school diploma and 6 years of experience or A.S. 
degree and 4 years of experience. 
 
TITLE: Gunsmith II 
RESPONSIBILITIES: Mid level position which performs inspection, maintenance, 
fabrication and repair of precision small arms, to include vehicular mounted small arms. 
Operates power and machinists tools and equipment. 
EDUCATION AND TRAINING: High school diploma and 10 years of experience or A.S. 
degree and 8 years of experience. 
 
TITLE: Heating Ventilation Air Conditioning (HVAC) Technician I 
RESPONSIBILITIES: Entry level position which repairs air conditioning and heating systems 
to include individual room units and mechanical room equipment of buildings. Repairs smaller 
equipment such as window air conditioning units, heat pumps, refrigerators, deep freezers, 
evaporative coolers and water coolers. Troubleshoots systems to determine the extent of repair 
needed; plans, selects proper tools and testing devices to accomplish necessary work. 
EDUCATION AND TRAINING: High school diploma and 4 years of experience or A.S. 
degree with 2 years of experience. 
 
TITLE: Heating Ventilation Air Conditioning (HVAC) Technician II 
RESPONSIBILITIES: Mid level position which repairs air conditioning and heating systems 
to include individual room units and mechanical room equipment of buildings. Repairs smaller 
equipment such as window air conditioning units, heat pumps, refrigerators, deep freezers, 
evaporative coolers and water coolers. Troubleshoots systems to determine the extent of repair 
needed; plans, selects proper tools and testing devices to accomplish necessary work. 
EDUCATION AND TRAINING: High school diploma and 6 years of experience with 
HVAC certification or A.S. degree with 4 years of experience with HVAC certification. 
 
TITLE: Instructor I  
RESPONSIBILITIES: Entry level position having the subject matter expertise and ability to 
conduct cognitive and performance based training. Assists in the preparation of program/course 
of instruction plans, multimedia, and supporting instruction. Presents specific courseware 
modules using established guidelines from the client and IAW current instructional course design 
models. Ensures that all performance based training is assessed for risk and conducted in a safe 
manner. Doubles as a skilled role player/evaluator during scenario based training. Conducts after 
action reviews and evaluations; implements recommendations based on student and client input. 
EDUCATION AND TRAINING: High school diploma and 6 years of experience or A.S. 
degree with 4 years of experience  
 
TITLE: Instructor II  
RESPONSIBILITIES: Mid level position having extensive subject matter expertise and ability 
to conduct cognitive and performance based training. Assists in the preparation of 
program/course of instruction plans, multimedia, and supporting instruction. Performs lead role 
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in the implementation of training. Presents specific courseware modules using established 
guidelines from the client and IAW current instructional course design models. Ensures that all 
performance-based training is assessed for risk and conducted in a safe manner. Conducts after 
action reviews and evaluations; implements recommendations based on student and client input. 
EDUCATION AND TRAINING: High school diploma and 8 years of experience or A.S. 
degree with 6 years of experience  
 
TITLE: Logistics Manager I 
RESPONSIBILITIES: Entry Level management position. Plans, manages, administers, 
evaluates and integrates all programs of the mission. Organizes, directs and coordinates staff 
performing logistical activities. 
EDUCATION AND TRAINING: High school diploma and 7 years of experience or A.S. 
degree with 3 years of experience. 
 
TITLE: Logistics Manager II 
RESPONSIBILITIES: Mid level management position. Plans, manages, administers, 
evaluates and integrates all programs of the mission. Organizes, directs and coordinates staff 
performing logistical activities. 
EDUCATION AND TRAINING: High school diploma and 8 years of experience or A.S. 
degree with 4 years of experience. 
 
TITLE: Logistics Specialist I 
RESPONSIBILITIES: Entry level position which provides support for logistics 
management tasks such as supportability analysis, logistics statistical data/analysis, logistics 
support programs, progress assessment, support-related testing, supply support, logistics data, 
logistics support deficiencies, maintenance analysis, Key duties/responsibilities of Logistics 
specialist:  
Aids in evaluating and establishing logistics support analysis. 
Assists in the logistic support planning and scheduling process. 
Experienced and knowledgeable in the acquisition logistics and systems acquisition processes. 
Utilizes experience and knowledge to ensure logistics support requirements are designed into 
acquisition programs by separately or collectively working issues involving the logistics elements 
EDUCATION AND TRAINING: High school diploma and 6 years of experience or A.S. 
degree with 2 years of experience.  Load Planner & HAZMAT certifications 
 
TITLE: Logistics Specialist II 
RESPONSIBILITIES: Mid level position which provides support for logistics management tasks 
such as supportability analysis, logistics statistical data/analysis, logistics support programs, 
progress assessment, support-related testing, supply support, logistics data, logistics support 
deficiencies, maintenance analysis, Key duties/responsibilities of Logistics specialist: 
Aids in evaluating and establishing logistics support analysis.  
Assists in the logistic support planning and scheduling process. 
Experienced and knowledgeable in the acquisition logistics and systems acquisition processes. 
Utilizes experience and knowledge to ensure logistics support requirements are designed into 
acquisition programs by separately or collectively working issues involving the logistics elements 
Maintains accountability records and databases 
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EDUCATION AND TRAINING: High school diploma and 8 years of experience or A.S. 
degree with 4 years of experience. Load Planner & HAZMAT certifications. 
 
TITLE: Logistics Specialist III 
RESPONSIBILITIES: Senior level position which provides support for logistics 
management tasks such as supportability analysis, logistics statistical data/analysis, logistics 
support programs, progress assessment, support-related testing, supply support, logistics data, 
logistics support deficiencies, maintenance analysis, Key duties/responsibilities of Logistics 
specialist:  
Aids in evaluating and establishing logistics support analysis. Assists in the logistic support 
planning and scheduling process. 
Experienced and knowledgeable in the acquisition logistics and systems acquisition processes. 
Utilizes experience and knowledge to ensure logistics support requirements are designed into 
acquisition programs by separately or collectively working issues involving the logistics elements 
Maintains accountability records and databases 
EDUCATION AND TRAINING: High school diploma and 10 years of experience or A.S. 
degree with 6 years of experience. Load Planner & HAZMAT certifications. 
 
TITLE: Machinist I 
RESPONSIBILITIES: Entry level position which sets up and operates all types of machine 
tools such as lathes, horizontal and vertical milling machines, jig borers, grinding machines, 
shapers, and planers. Fabricates, develops, modifies, repairs, and calibrates a wide variety of 
tools, instruments, gauges, jigs, and fixtures. 
EDUCATION AND TRAINING: High school diploma and 6 years of experience or A.S. 
degree and 4 years of experience. 
 
TITLE: Maintenance Management Specialist I 
RESPONSIBILITIES: Provides advice, guidance, and assistance to equipment commodity 
managers, the maintenance commodity manager, and maintenance personnel who perform 
maintenance and maintenance management duties, including: Monitoring maintenance 
management programs, policies, and procedures, and analyze maintenance and maintenance 
management functional areas to ensure effective management of equipment, maintenance, and 
materiel. 
EDUCATION AND TRAINING: High school diploma and 4 years of experience or A.S. 
degree with 2 years of experience. 
 
TITLE: Maintenance Management Specialist II 
RESPONSIBILITIES: Provides advice, guidance, and assistance to equipment commodity 
managers, the maintenance commodity manager, and maintenance personnel who perform 
maintenance and maintenance management duties, including: Monitoring maintenance 
management programs, policies, and procedures, and analyze maintenance and maintenance 
management functional areas to ensure effective management of equipment, maintenance, and 
materiel. 
EDUCATION AND TRAINING: High school diploma and 6 years of experience or A.S. 
degree with 4 years of experience. 
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TITLE: Maintenance Management Specialist III 
RESPONSIBILITIES: Provides advice, guidance, and assistance to equipment commodity 
managers, the maintenance commodity manager, and maintenance personnel who perform 
maintenance and maintenance management duties, including: Monitoring maintenance 
management programs, policies, and procedures, and analyze maintenance and maintenance 
management functional areas to ensure effective management of equipment, maintenance, and 
materiel. 
EDUCATION AND TRAINING: High School diploma with 10 years of experience or A.S. with 
7 years of experience. 
 
TITLE: Network Technician I 
RESPONSIBILITIES: Entry level position which performs installation and configuration of 
data network systems in both a stand-alone and client server environment including MS Exchange, 
Defense Message Systems, and other authorized data network systems. 
EDUCATION AND TRAINING: High school diploma and 7 years of experience or A.S. 
degree with 3 years of experience. 
 
TITLE: Network Technician II 
RESPONSIBILITIES: Mid level position which performs installation, configuration, and 
management of data network systems in both a stand-alone and client-server environment, 
including MS Exchange, Defense Message Systems, and other authorized data network 
systems. Plans and executes the integration of multiple information systems in a network 
environment, evaluates and resolves customer information system problems, and effect required 
hardware upgrades and repair to maintain mission capability; Including the installation and 
configuring of hubs, routers, bridges, and configuration of workstation hardware and software 
to ensure efficient operation on the network. 
EDUCATION AND TRAINING: High school diploma and 9 years of experience or A.S. 
degree with 5 years of experience. 
 
TITLE: Network Technician III 
RESPONSIBILITIES: Sr. level position which performs installation, configuration, and 
management of data network systems in both a stand-alone and client-server environment, 
including MS Exchange, Defense Message Systems, and other authorized data network 
systems. Plans and executes the integration of multiple information systems in a network 
environment, evaluates and resolves customer information system problems, and effect required 
hardware upgrades and repair to maintain mission capability; Including the installation and 
configuring of hubs, routers, bridges, and configuration of workstation hardware and software 
to ensure efficient operation on the network. 
EDUCATION AND TRAINING: High school diploma and 12 years of experience or A.S. 
degree with 8 years of experience. 
 
TITLE: Program Analyst I 
RESPONSIBILITIES: Entry level position which assists executive in tracking budget, 
accounting and operating information in the budget data and reports. Applies established 
criteria and guidelines in determining such matters as format, and materials to be used in 
reports. 



  

 19 

EDUCATION AND TRAINING: High school diploma and 6 years of experience or A.S. 
degree with 2 years of experience. 
 
TITLE: Program Manager I 
RESPONSIBILITIES: Entry level position responsible for the performance of programs from 
the start through completion. Works directly with the customer to facilitate all assigned 
services. Oversees all areas of project management. Evaluates procedures, processes, techniques 
and systems to projects and makes recommended solutions. Plans, directs and coordinates 
activities of assigned projects to ensure the objectives for the effort are accomplished in 
accordance with the prescribed priorities, time limitations and funding constraints. Performs day 
to day management of overall contract operations or task order projects. Plans, directs, and 
coordinates the activities of administration as well as program control and supervision of 
personnel. 
EDUCATION AND TRAINING: High School diploma and 20 years of experience or B.A. with 
16 years of experience. 
 
TITLE: Project Manager I 
RESPONSIBILITIES: Entry level position responsible for all phases of project planning and 
execution. Plans, organizes, coordinates, and controls projects in accordance with the 
established policies, procedures, systems, and requirements. Has responsibility for day to day 
contact and communication with the client and focuses on providing client satisfaction. 
Possesses knowledge of the respective industry. Prepares and conducts reports that are required 
for services or other applications. Supervises personnel assigned to the project through 
subordinate leaders. Identifies and allocates resources among project tasks. Creates and executes 
project work plans and revises as appropriate to meet changing needs and requirements. 
Responsible for planning, coordinating, scheduling and budget. 
EDUCATION AND TRAINING: High School diploma and 7 years of experience or B.A. with 
3 years of experience. 
 
TITLE: Quality Assurance Specialist I 
RESPONSIBILITIES: Entry level position which serves as the Product Quality Specialist for a 
Support Maintenance or Supply Activity. Reviews, validates, and verifies adequacy of 
requirements, instructions, and performance of processes. Serves as a Quality Assurance 
Specialist with the responsibility for validation and approval of quality assurance provisions 
for maintenance and supply requirements. Interacts with production elements to determine 
the effectiveness of operations in relationship to production of quality products. Responsible 
for interfacing with the customer to insure customer satisfaction is achieved and maintained. 
EDUCATION AND TRAINING: High school diploma and 6 years of experience or B.S. 
degree with 2 years of experience. 
 
TITLE: Site Manager I 
RESPONSIBILITIES: Entry level position which manages multiple team leaders in various 
locations. Responsible for coordination and customer interface. Responsible for all managerial 
and administrative aspects of a project. Under the guidance of the Program or Project Manager 
responsible for the overall management of specific task orders. Insures that schedules in the task 
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order are implemented in a timely manner. Directs completion of tasks within estimated 
timeframes and budget constraints. 
EDUCATION AND TRAINING: High school diploma and no less than 15 years of 
experience or A.S. degree with 11 years of experience. 
 
TITLE: Supply Support Specialist I 
RESPONSIBILITIES: Entry level position which performs and assists in all supply 
administration and operations. Accomplishes the duties in retail and wholesale supply accounting 
by operating computers, inputting data, scanning and retrieval system functions, generates routine 
reports, and performs research functions for inquiries, in addition to requisition and procurement 
processing. Conducts inventories and receives, inspects, stores and issues supplies and 
equipment and performs manual and automated property accountability. 
EDUCATION AND TRAINING: High school diploma and 4 years of experience or A.S. 
degree with 2 years of experience. 
 
TITLE: Supply Support Specialist II 
RESPONSIBILITIES: Mid level position which performs and assists in all supply 
administration and operations. Accomplishes the duties in retail and wholesale supply accounting 
by operating computers, inputting data, scanning and retrieval system functions, generates routine 
reports, and performs research functions for inquiries, in addition to requisition and procurement 
processing. Conducts inventories and receives, inspects, stores and issues supplies and 
equipment and performs manual and automated property accountability. 
EDUCATION AND TRAINING: High school diploma and 6 years of experience or A.S. 
degree with 4 years of experience. 
 
TITLE: Supply Support Specialist III 
RESPONSIBILITIES: Senior level position which performs and assists in all supply 
administration and operations. Accomplishes the duties in retail and wholesale supply accounting 
by operating computers, inputting data, scanning and retrieval system functions, generates routine 
reports, and performs research functions for inquiries, in addition to requisition and procurement 
processing. Conducts inventories and receives, inspects, stores and issues supplies and 
equipment and performs manual and automated property accountability. 
EDUCATION AND TRAINING: High school diploma and 8 years of experience or A.S. 
degree with 6 years of experience. 
 
TITLE: Training Subject Matter Expert (SME)/Curriculum Developer  
RESPONSIBILITIES: Mid level position with extensive subject matter and training experience 
in the design, development, execution of training programs. Possesses extensive knowledge and 
experience in development of federal, to include DoD, state and local training and exercise 
requirements. Analyzes the program/project requirement and works closely with the client to 
identify and develop course material required using current instruction methodologies, 
multimedia, and curriculum design tools and capabilities.  
EDUCATION AND TRAINING: High School diploma and 14 years of experience or B.S. 
degree with 10 years of experience.  
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TITLE: Transportation Specialist I 
RESPONSIBILITIES: Entry level position which performs a wide variety of transportation 
duties that includes planning and coordinating movements of material and personnel and receiving 
and processing transportation request. 
EDUCATION AND TRAINING: High school diploma and 4 years of experience or A.S. 
degree with 2 years of experience. 
 
TITLE: Transportation Specialist II 
RESPONSIBILITIES: Mid level position which performs a wide variety of transportation 
duties that includes planning and coordinating movements of material and personnel and receiving 
and processing transportation request. 
EDUCATION AND TRAINING: High school diploma and 6 years of experience or A.S. 
degree with 4 years of experience. 
 
TITLE: Transportation Specialist III 
RESPONSIBILITIES: Senior level position which performs a wide variety of transportation 
duties that includes planning and coordinating movements of material and personnel and receiving 
and processing transportation request. 
EDUCATION AND TRAINING: High School diploma with 10 years of experience or A.S. with 
7 years of experience. 
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